
 

 

 

 

 

 

Chapter I: General Disposi�ons 

 

Ar�cle 1: Name and Registered Office the Associa�on of Cameroonians Living in the Philippines,  

hereina�er referred to as the Associa�on, shall be a non-profit organiza�on governed by these Rules and 
Regula�ons and by the laws in force. The registered office of the Associa�on is located in the Philippines. 
The purpose of these internal regula�ons is to define disciplinary procedures and sanc�ons against 
members of the Associa�on of Cameroonians Living in the Philippines who violate the Associa�on's 
statutes. 

Ar�cle 2: Objec�ves of the Associa�on  

1. To promote unity and solidarity among Cameroonians residing in the Philippines.  

2. To facilitate the adapta�on and social integra�on of Cameroonians in the Philippines.  

3. Promote Cameroonian culture in the Philippines and strengthen cultural links between our community 
and many others.  

4. To provide assistance and support to members of the Associa�on in areas such as educa�on, 
employment, health and housing.  

5. To organize social, educa�onal and cultural events for members of the Associa�on and the wider 
community. 

Chapter II: Membership 

Ar�cle 3: Condi�ons of membership.  

Any person of Cameroonian origin residing in the Philippines may apply to become a member of the 
Associa�on of Cameroonians Resident in the Philippines. 

Ar�cle 4: Membership procedure.  

In order to become a member of the Associa�on, a person resident in the Philippines must complete a 
membership applica�on form, provide the required documents and pay the compulsory annual dues set 
by the General Assembly. 

Ar�cle 5: Rights and du�es of members.  

    

By-laws of the Associa�on of Cameroonians Living in the Philippines 

 



1. Members of the Associa�on shall have the right to par�cipate in the ac�vi�es of the Associa�on, to 
make sugges�ons and to vote at General Mee�ngs.  

2. Members are obliged to comply with the Associa�on's Ar�cles of Associa�on and internal rules, to pay 
their membership fees regularly and to contribute ac�vely to the Associa�on's ac�vi�es. 

Chapter III: Internal organiza�on 

Ar�cle 6: Membership of the Associa�on  

The organiza�onal structures of the Associa�on are:  

1. The General Mee�ng, which brings together all the members of the Associa�on.  

2. The Execu�ve Commi�ee, composed of a President, a Vice-President, a General Secretary, a Treasurer 
and appointed members.  

3. Commissions and working groups set up by the Execu�ve Commi�ee to carry out specific tasks. 

Ar�cle 7: The General Mee�ng.  

The General Mee�ng is the supreme decision-making body of the Associa�on. It meets at least once a 
year and examines the ac�vity and financial reports, elects the members of the Execu�ve Commi�ee and 
takes important decisions for the Associa�on. 

Ar�cle 8: The Execu�ve Commi�ee.  

The Execu�ve Commi�ee is responsible for the day-to-day management of the Associa�on. It is elected 
by the General Mee�ng for a 2-year term and meets regularly to take decisions on the Associa�on's 
ac�vi�es. 

Chapter IV: Funding 

Ar�cle 9: Funding of the Associa�on  

The Associa�on is funded by membership subscrip�ons, dona�ons, grants and income from events 
organized by the Associa�on. 

Chapter V: Discipline 

Ar�cle 10: Se�lement of disputes between members. 

Any dispute between members of the Associa�on must be resolved peacefully and respec�ully. The 
par�es involved are encouraged to use all available means of concilia�on and to appeal to the Execu�ve 
Board to resolve their differences through the channels indicated. 

Ar�cle 11: Se�lement of disputes between a member and a non-member.  

In the event of a dispute between a member of the associa�on and a non-member, the par�es involved 
are invited to find a peaceful resolu�on. If necessary, the Execu�ve Board may intervene to facilitate 
media�on and find a mutually beneficial solu�on. 

Ar�cle 12: Non-compliance with disciplinary rules 



Any member who breaches the Associa�on's disciplinary rules is liable to sanc�ons. These sanc�ons may 
include formal warnings, temporary suspensions or even permanent exclusion from the associa�on, 
depending on the seriousness of the viola�on. 

The disciplinary measures governing the opera�on and management of the associa�on's members in the 
event of conflict or discipline are as follows: 

1. Verbal warning (or call to order in the forum): When a member breaks the rules of the associa�on for 
the first �me, a verbal warning will be given. This should serve as a reminder of the rules and encourage 
the member to rec�fy their behavior. 

2. Wri�en warning: If the deviant behavior persists a�er the verbal warning, a wri�en warning will be 
issued by the Disciplinary Commi�ee. This document must specify the nature of the offence, the possible 
consequences in the event of a repeat offence and the correc�ve measures to be taken. 

3. Temporary suspension: In the event of a serious or repeated breach of the Associa�on's rules, the 
Disciplinary Commi�ee has the power to temporarily suspend a member. The length of the suspension 
will be determined according to the seriousness of the offence. 

4. Temporary exclusion: If the situa�on persists despite the temporary suspension, temporary exclusion 
may be considered. In this case, the member will be excluded from the Associa�on for a specified period, 
during which �me he/she will not be en�tled to the rights and privileges of membership. 

5. Permanent exclusion: As a last resort, if a member con�nues to flagrantly infringe the rules or if their 
behavior seriously harms the associa�on, permanent exclusion may be imposed. In this case, the member 
will no longer be able to take part in any of the associa�on's ac�vi�es, and their rights and privileges will 
be permanently revoked. 

It is important to emphasize that all disciplinary measures will be taken impar�ally and in accordance with 
the rules and procedures set out in the Associa�on’s cons�tu�on. In addi�on, members will have the right 
to present their defense in disciplinary proceedings in order to guarantee their right to a fair hearing. 

Ar�cle 13: Infringement of a member's moral or physical integrity 

Any a�ack on the moral or physical integrity of a member of the associa�on is strictly prohibited. Any 
member reported for such acts will be subject to an appropriate inves�ga�on, and if the allega�ons are 
proven, disciplinary sanc�ons will be applied accordingly. 

Ar�cle 14: Procedures in the event of the�, fraud, extor�on or influence peddling 

Any member of the Associa�on involved in acts of the�, fraud, extor�on or influence peddling shall be 
thoroughly inves�gated by the Execu�ve Commi�ee and the competent authori�es. Severe sanc�ons, 
including exclusion from the associa�on and legal proceedings where appropriate, will be applied 
depending on the seriousness of the acts. 

Ar�cle 15: Outrages against members and the Execu�ve Commi�ee 

Any contempt, defama�on or disrespec�ul behavior towards a member of the Associa�on or the Execu�ve 
Commi�ee will be severely punished. Formal warnings, or even temporary or permanent exclusion, may 
be imposed on members who commit such acts. 



Ar�cle 16: Non-compliance with financial penal�es 

Members of the Associa�on are required to comply with the financial penal�es imposed on them. Any 
failure to comply with these penal�es will result in a worsening of the ini�al penalty, up to and including 
exclusion from the Associa�on. 

Ar�cle 17: Non-compliance with public morality and respect for freedom of expression 

Members of the Associa�on must comply with the standards of public morality and respect the freedom 
of expression of other members. Any behavior that is offensive, defamatory or harmful to the image of 
the Associa�on or its members will be subject to disciplinary ac�on. 

Ar�cle 18: Publica�on of sensi�ve, obscene or degrading images. 

It is strictly forbidden to publish sensi�ve, obscene or degrading images. Any member guilty of such 
publica�on will be subject to sanc�ons, including legal proceedings if necessary. 

The publica�on of such images involving a member of the associa�on without their prior consent will be 
severely punished. 

Ar�cle 19: Promo�on of hatred and division 

The promo�on of hatred, discrimina�on or division within the Associa�on is totally unacceptable. Any 
member who engages in such prac�ces will be subject to disciplinary ac�on, up to and including exclusion 
from the associa�on. 

Chapter VI: Amendments to the internal by-laws and transi�onal and final clauses 

Ar�cle 20: Amendment of the internal by-laws  

These Internal Regula�ons may be amended by decision of the General Mee�ng. Amendments must be 
proposed by the Execu�ve Commi�ee or by at least one third of the members of the Associa�on and must 
be approved by a two-thirds majority of the members present or represented at the General Mee�ng. 

Ar�cle 21: Transi�onal and final provisions.  

These internal regula�ons shall come into force immediately a�er their adop�on by the Execu�ve Board 
of the Associa�on of Cameroonians Living in the Philippines. All members are required to comply with 
them under penalty of appropriate sanc�ons. 

 

Done at Manila, on Jan 1, 2024. 

 

The President of the Associa�on Signature: 

 

Representa�ve General Assembly. Signature: 


